
Committee on Accessibility, Representation, and Equity [C.A.R.E.] 
Presbytery of Great Rivers 

August 18, 2026 

C.A.R.E met on July 14th and July 20th, 2026, to review the responses from the four Bible Studies we
prepared for the April 25th assembly on: Belonging, Hospitality, Service, and Spiritual Giftedness.
Attached you will find a compilation of the responses given by those attending the assembly in-person
and online.

As we review the responses from the Bible Studies, we are beginning to look at how these responses will 
inform our Anti-Racism statement.  We will continue this work and hope to present a Presbytery Anti-
Racism Statement at the next Assembly on November 10, 2026. 

We continue to work on the expectations of this committee.  An example of this work is developing 
resources that provide recommendations on modeling inclusivity in terms of meetings, as well as a list of 
resources for congregations, committees, and commissions. 

The Committee found the responses to the Bible Studies informative, fruitful, and helpful to our work.  
Going forward, we hope to present other bible studies at future assemblies.  Along with the scripture 
passages, we plan to include Book of Confession references, as well as Book of Order references to 
inform our study.   

Each of the Studies from the April Assembly is on the Presbytery website on the C.A.R.E. webpage. 

TE Maura McGrath Nagle | Co-Moderator CARE | mauramcgn@att.net 
TE Adam Quine |  Co-Moderator CARE | pastor@preslincoln.org   

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *

Bible Study Responses from April 25, 2026 Assembly

BELONGING  Acts 8:26-40 [NRSV], Leviticus 19:33-34 [NIV], Ephesians 2:11-13 [The Message], Ephesians 2:17-19 
[NIV] 
Question 1: How do these passages speak about Belonging? 
• Philip welcomed an outsider into the family of God, not allowing his status to disqualify him.  He opened up to

teach and welcome
• G-1.302 welcome and openness / no one excluded
• 1st passage – They entered into relationship
• Belonging is relational; relationships keep us together
• Look at the human being first – there is acceptance
• Relational before
• Where is the connection between them
• We are all one with Christ and not seen as better or less than in His eyes – drawing from Gal. 3:27-29
• How can someone unless someone guides me.
• Leviticus passage reminds us that we have all not felt as if we belong so we can have compassion and

belonging for others.  Especially foreigners, this is a reminder that once you are one who is included you have
privilege and power, it is important to not forget that you once did not  have this privilege and power.  We are all
vulnerable of not being included.

• Ethiopian official asked Phillip to get in and sit beside him.
• This reinforces the force of the open table.  Respecting membership and emphasizes that everyone is welcome

at the open table.
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Question 2: In what ways does your Church or Ministry Setting embody Belonging as reflected in the passages?  
• Thinking about welcome in all aspects of church.  Welcome at all the doors, signage, hospitality teams, 

fellowship hours, avoiding inside jargon.  Assume it is the first time for everyone. 
• All are welcome 
• How do we demonstrate this 
• How is this known in the community 
• To belong to us, we have to belong to them 
• + why,  
• Church asking what do you need from us 
• Get new members involved – how does this impact the traditions of the “established” member 
• Our church has openly declared and registered as an openly inclusive church, welcoming all in the LGBTQIA+ 

community as members and leaders. 
• Westminster-Springfield is intentional in having broad representation at all levels in their ministry 
• Lean into the experience where everyone who first comes into the church is welcomed and feels as if they 

belong. 
• Harvest festival to welcome community members beyond the church congregation. 
• Sharing worship services with Lutheran and Methodist denominations around Christmas time. 
 

Question 3:  In what ways does the Presbytery embody Belonging as it is reflected the these passages? 
• Ann Schwartz coming to regional groups to help churches connect. Regional Cohorts 
• In person/Zoom 
• Do colleagues reach out to each other 
• How do ruling elders connect to others beyond their church walls 
• Getting churches to reach out to other churches 
• Native land is recognized as we remember that at one point others made us feel as if we belong. 
• Having this conversation itself. 
• Meetings online to allow more accessibility. 
• Diverse representation at all levels of the Presbytery. 
• Corresponding members who attend Presbytery. 
 

Question 4:  In light of our reflections this morning, how have you experienced Belonging in your faith life? 
• At a church camp, congregational members bringing meals after injury, mission trips and connection, youth 

participating in all aspects of life of the church, college ministries 
• Belonging in our church communities across different states has solidified our faith. 
• The first time a person welcomed me in my first church has made me feel as if I belong in my church and 

helped me develop my faith. 
 

 

HOSPITALITY  Acts of the Apostles 16:9-34 [NRSV], Genesis 18:1-8 [MEV], Acts 2:42-47 [Good News Translation]  
 

Question 1: How do these passages speak about Hospitality? 
• We all belong, invitations to come inside. 
• Foot washing as hospitality 
• Everyone is cared for. 
• It is directly set forward to create a hospitable environment and take this out into the community 
• God encourages hospitality 
• Open our homes, invite people to Christ, invite for meals 
• Welcoming those from group 
• New believers respond to spirit then respond with hospitality. 
• Willing to receive + expect hospitality 
• Abraham was hosting God but he did not know that – hospitable but did not expect anything in return. 
• Theme of reciprocity. 
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Question 2:  In what ways does your Church or Ministry Setting embody Hospitality as is reflected in the passages? 
• Messy church – something different – Godly play – Preschool
• One of the most important things you can do.
• Intentionality.
• Don’t want to feel like a country club, who does your church attract, and what is your reputation?
• Events to outreach to the community, some may bring in people and some is service.
• Food pantry (whoever shows up)
• Free meals
• Barbering ministry
• Hygiene ministry (homeless youth)
• City stopped to welcome visitors
• Homeless, emotional needs made care - they were safe.
• Families in extreme crisis; Welcome but boundaries (don’t threaten care providers)
• Awareness of our gifts in our context.
• Join Jesus as the gate but also provide protection.  Church must recognize limitations, call a crisis team e.g.
• Helped two older men take advantage of services – food pantry, housing.
• helped off the interstate, need gas, food

Question 3: In what ways does the Presbytery embody Hospitality as it is reflected in the passages? 
• Regional meeting and Lead Presbyter leading by example
• Presbytery empowering and providing resources and facilitating opportunities for hospitable acts
• Recognizing new members + attendees, corresponding ,members recognized
• Provide grants (support new ways of being hospitable)
• Currently encourages churches to improve hospitality
• Changing structure is more welcoming, provides more hospitality
• Conferencing and gathering (regional gatherings)
• Welcoming the stranger / invite others
• Having hospitality time before meetings
• Continued personal meetings
• Restructuring is helpful.  Connection was usually for a problem that had to be fixed.  Regional gatherings are

helpful.  Presbyterian Disaster relief.  Ability to do zoom has helped – more people involved.
• Get more resources to individual congregations
• Provide help to those who are helping others.
• Collaboration.

Question 4: In light of our reflections this morning, how have you experienced Hospitality in your faith life? 
• Why we choose to attend where we do
• Sometimes it is a person or people you connect with
• An outreach effort to support your family during a hard time
• Intergenerational opportunities for elders / foundational members to interact together
• This will be what makes it so the church still exists (Heart of ministry?)
• Welcoming with open arms (mission)
• Security (many lock all but front door)
• Keeping danger out (creating a safe space)
• Church can play a huge role for people to be valued and seen
• Seeing everybody
• Youth groups
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SERVICE  John 13:1-11, Matthew 25: 34-40, Psalm 72: 11-14 

Question 1: How do these passages speak about Service? 
• Our job/work is to help serve – emotionally & spiritually, all people.
• We serve humbly – sacrificing self & humbly going out to serve others.
• Being Christian is not part of being in a privileged club, but to serve all people, as needed.
• God gives us what we need to serve others. Churches should follow Jesus example in our service to others.
• John 13:1-11 Jesus as “Lord and teacher” served his disciples by washing their feet setting the example

“servants are not greater than their master”. As church members, we can follow this example by helping and
serving others in spite of their station in life.

• Matthew 25: 34-40 Jesus reminds us that by serving others we are also serving Him. He emphasized the
importance of serving the overlooked and ignored…not the rich and powerful.

• Psalm 72: 11-14 This passage also emphasizes showing our love for God by helping the needy.
• F01.01 The Good News of the Gospel is for everyone.
• God is service-minded
• Hesed (Jewish word) – talks about the four loves – God is blessedness if we allow Him. It’s more than love –

steadfast faith endures forever – Hesed is in all books

Question 2: In what ways does your Church or Ministry Setting embody Service as it is reflected in the passages? 
• Provide meals for elementary school teachers, homeless
• Supplies for animal shelter, and multitude of others in community.
• Food pantry
• Delivery to Sr – food 3x monthly
• Work with homeless
• Warming and cooling shelter as needed
• Support members of congregation
• Actively renovate older homes in local neighborhoods
• Sponsor migrant families
• The church in Bushnell has sold its church building and operates out of their fellowship building concentrating

on community service projects. The Jacksonville church makes it a priority that each committee in the church
works to provide community service. The Woodhull church serves the community through its garden, clothing
swap, Food Pantry, and Meals on Wheels.

• Studying to be a Hospice Chaplain – we need to have ears to let the person talk about their fears and what they
think is going to happen in death. You can’t be effective with someone who is dying unless they have done the
inner work of service.

• In the ministry setting where there is a church and manse – the biggest ways to serve is the food pantry – they
cook and deliver to anyone who needs it, There is a freezer full to anyone who needs it and it gets used – they
say if you need more food, please contact – no one calls but it wipes out fast. Widows are the biggest group for
use followed by widowers

• Offers rides to anyone to wherever – they are a service-oriented community. Six decades this has been
operating – they are having many fundraisers for money for the program

Question 3: In what ways does the Presbytery embody Service as it is reflected in the passages in this study? 
• The presbytery helps congregations connect with each other, share ideas, and find new ways to work together.
• Donations also support community ministries
• The Presbytery directs mission funds to a variety of causes. It provides communication to share resources.

Question 4: In light of our reflections this morning, how have you experienced Service in your faith life? 
• Work camp was formative in becoming a pastor.
• Volunteering & serving in congregation builds faith and serves members as well as the community – local –

worldwide
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SPIRITUAL GIFTEDNESS  Acts 2:1-21 [NRSV updated edition], Romans 12:6-21 [NRSV updated edition], Exodus 
31:1-11 [NRSV updated edition] 

Question 1: How do these passages speak about Spiritual Giftedness? 
• Spiritual gifts are present in everyone, no matter how small. The Reformed tradition lifts this up as all gifts are

from God and all are endowed with some form of gift. This is present in scripture through gifts of tongues,
teaching, ministering, encouraging, building/working with ones hands.

• Expression of God’s Grace
• Given to every believer
• Given for benefit of common good and building up of the body
• Variety of gifts – not everyone has the same
• Spiritual Giftedness = given by God, authored, origin, initiation, direction, bestowed, all from God/the Spirit
• Surround
• Different gifts / variety, highlighting Romans
• Variety – art, music, preaching, prophecy, etc…
• Many church people don’t think of themselves as being gifted
• Some gifts are temporary & may not be what we enjoy, What we are called to do, Response vs. call
• Unity and diversity is problem of church thinking we have all the gifts, look to community, importance of trust –

others gifts > control

Question 2: In what ways does your church/ministry setting cultivate Spiritual Giftedness as reflected in the 
passages? 
• Moments where someone has been pigeonholed but maybe that’s not where they want to be—giving them the

opportunity to explore their gifts. Gifts of finding sales—the purchaser. Asking what do you enjoy doing, not
necessarily what are you best at. Finding individual’s passion so that they will be excited about the work and
more willing to be involved/lead.

• Do a lot of education, building up, community building
• We find leaders in our community settings by being in community
• Inventory of passions distributed to team leaders
• Recruit people based on their interests & skills, ask them to join in areas of need
• Everyone be a worship participant
• Give people ways to meaningfully participate at any stage

Question 3: In what ways does the Presbytery utilize/empower Spiritual Giftedness as reflected in the passages? 
• The Presbytery utilizes gifts of leadership, administration, organization, people who are good at “gift-finding”. 

We could do better finding ways to identity spiritual gifts within the Presbytery. Presbytery could start collecting
resources for churches that have gone through similar issues (eg setting up live-streaming, starting particular
ministries) so that churches wouldn’t have to start from scratch.

• Try to find the right person for the right role
• Fit has to be right for pastors/congregations
• Mission commission working on inventory of people’s skills
• Synod invited new pastors to multiple conferences with pastoral tools

Question 4: In light of our reflections this morning, what does Spiritual Giftedness mean for you in your faith life? 
• Being open to a variety of gifts, even if they’re not public or seen. Making sure to make room for individuals who

are multi-gifted or helping people identify unknown gifts in their lives.
• Trusting that God will equip me for what I am called to do
• Reinforcing the health and fit of calls
• Knowing when it’s time to leave a call / context / form of service
• My gifts may have been needed at one time but aren’t necessarily needed today
• Celebrating our different gifts
• Leaving space for others to step up & use their giftedness
• So it’s okay not to try to do everything – maybe someone needs a chance to see that their gifts are needed
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Committee on Pastoral Leadership 
Presbytery of Great Rivers 

August 18, 2026 

MOTION 
The Commission on Pastoral Leadership recommends that the Presbytery of Great Rivers increase the 
Minimum Terms of Call and Contracts by 4.25% as a cost-of-adjustment in pastoral compensation for 
2027.  

Changes to Compensation 
Minimum Salary (4.25% increase from 2026)  
 Level 1 - less than 4 years experience  54,029 
 Level 2- 2-4 or more years experience  58,173 
 Full-time CRE minimum  43,221 

The Commission believes this will most closely match the projected Social Security COLA and Board of 
Pensions increases for 2027.  

May 2026 Meeting –CPL 
The Commission on Pastoral Leadership met on Thursday, May 14, and approved the following items. 

Approved: 
• The terms of call for Chatham/Lonna Lee, TE and Viola/Matthew Downey, TE
• Added Julio Garcia and Barbara Asay to the Presbytery of Great Rivers pulpit supply list.

Received: 
• Ongoing discussions on Individuals under care of the Presbytery, updating forms for ministers seeking

to transfer their ordination into the PC(USA) denomination; annual reports from Validated Ministries
and Members at Large process, and other guidelines.

June 2026 Meeting –CPL 
The Commission on Pastoral Leadership met on Thursday, June 11, and approved the following items. 

Approved: 
• Julio Garcia is ready to receive a call as a CRE.
• Approved terms of Call, Covenants and Commissions for Coal Valley and Andrew McDonald, TE,

Mt. Sterling and Richard Young,
• 2027 Preacher’s Retreat April 9-10, 2027, led by University of Dubuque Theological Seminary,

Professor of Homiletics and Worship and Doctor of Ministry Program Director, Rev. Timothy M.
Slemmons, PhD on lesser preached Biblical texts.

• In-person Meeting of CPL will be September 10. Co-Moderators will discuss location.
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