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B
ut 

G
O

D
 

told 
S

am
uel, 

"Looks 
aren't 

everything. 
D

on't 
be 

im
pressed w

ith his looks and stature. I've already elim
inated him

. 
G

O
D

 
judges 

persons 
differently 

than 
hum

ans 
do. 

M
en 

and 
w

om
en look at the face; G

O
D

 looks into the heart."  
 8 

Jesse then called up A
binadab and presented him

 to S
am

uel. 
S

am
uel said, "This m

an isn't G
O

D
's choice either."  

 9 
N

ext Jesse presented S
ham

m
ah. S

am
uel said, "N

o, this m
an isn't 

either."  
 10 Jesse presented his seven sons to S

am
uel. S

am
uel w

as blunt 
w

ith Jesse, "G
O

D
 hasn't chosen any of these."  

 11 Then he asked Jesse, "Is this it? A
re there no m

ore sons?" "W
ell, 

yes, there's the runt. B
ut he's out tending the sheep." S

am
uel 

ordered Jesse, "G
o get him

. W
e're not m

oving from
 this spot until 

he's here." 
 12 Jesse sent for him

. H
e w

as brought in, the very picture of 
health—

 bright-eyed, good-looking. G
O

D
 said, "U

p on your feet! 
A

noint him
! This is the one."  

 13 S
am

uel took his flask of oil and anointed him
, w

ith his brothers 
standing around w

atching. The S
pirit of G

O
D

 entered D
avid like a 

rush of w
ind, G

od vitally em
pow

ering him
 for the rest of his life. 

 
(The M

essage, E
ugene P

eterson,) 
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1. 
In verse 1 S

am
uel is m

oping over the search process for a new
 

leader for G
od’s people. W

hat are som
e of the em

otions you or 
your congregation are feeling as you search for a new

 pastor? 
D

escribe a preconception that G
od m

ight be asking you to leave 
behind: 

 
 

B
EN

EFITS / R
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EN

TS FO
R
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N
G

R
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A
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N
S 

 B
enefits For C

ongregations in the H
ere I A

m
 Program

 
 
• 

Q
uicker process for securing pastoral leadership 

 
• 

2-year designated pastoral position offers flexibility 
 
• 

O
ption is open for designated pastor to becom

e installed 
pastor after 2 years 

 
• 

E
xpenses covered for training, m

eetings, and events related to 
the H

ere I A
m

 program
 

 
• 

A
dditional incentives provided by the presbytery w

ill help 
attract excellent candidates 

 R
equirem

ents For Participation in the H
ere I A

m
 Program

 
 
• 

P
astoral position is full-tim

e 

• 
Term

s of C
all m

eet or exceed presbytery’s m
inim

um
  

 
• 

A
pplication Form

 for the H
ere I A

m
 program

 has been 
approved by session and subm

itted to presbytery 
  FA

Q
, A

PPLIC
A

TIO
N

 FO
R

M
S, C

O
N

TA
C

T IN
FO

 
 H

ow
 did the H

ere I A
m

 - H
olding N

ew
 Pastors In O

ur H
earts 

program
 get started?  

 The program
 began w

ith the idea that m
any sm

aller congregations 
have trouble attracting pastoral leadership. From

 there, it m
ade 

sense to focus on w
hat m

ight draw
 candidates to give a second, 

deeper look at the rich opportunities offered by m
any of these 

congregations. To help candidates past fears about isolation, loss of 
sem

inary friendships, and financial concerns, the program
 offers 

extra support - including collegial gatherings to build friendships 
after sem

inary, m
entoring from

 experienced pastors, return visits to 
sem

inary for skill developm
ent and spiritual reflection, and extra 

funding from
 presbytery for continuing education and debt relief.  
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 1  
G

O
D

 a
dd

re
ss

ed
 S

am
ue

l: 
"S

o,
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ow
 lo

ng
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ou
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ng

 t
o 

m
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w
 I
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e 

re
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ng
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r 
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ra
el

. 
Fi
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 f
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l 
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ge
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so
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 c
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m
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O
D
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m
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to
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ip
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O

D
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 s
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e.
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w
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l p
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S
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G
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D
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m
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